
Board's Report 

To the members of 
360 ONE ASSET MANAGEMENT LIMITED 
360 ONE Centre, Kamala City,  
Senapati Bapat Marg, Lower Parel,  
Mumbai ‐ 400013 

Your Directors  have  pleasure  in  presenting  the  Fifteenth Annual Report  of  360 ONE ASSET MANAGEMENT 
LIMITED (“Company”) together with the Audited Financial Statements for the year ended March 31, 2025. 

1. FINANCIAL RESULTS:

The highlights of the financial results for the year under review, are as under:   (₹ in Crore) 

Particulars   2024‐25* (in ₹)  2023‐24* (in ₹) 

Gross Total Income  421.49  336.07 

Less: Expenditure  222.78  187.27 

Profit/(Loss) Before Taxation  198.71  148.80 

Less: Taxation – Current  48.62  29.38 

‐ Deferred   3.07  4.51 

‐ Mat Credit Gains ‐ ‐

‐ Short or Excess Provision of Income Tax   ‐  ‐ 

Net Profit/(Loss) After Tax  147.02  114.91 

*Figure are as per Indian AS

2. REVIEW OF BUSINESS AND OPERATIONS:

Summary of developments across key platforms is as below: 

In FY 2024‐25, 360 ONE Asset Management Ltd. launched innovative products, optimized existing offerings, and 
enriched  its talent pool. As a result, our assets under management (AUM) grew approximately 22%, reaching 
~INR 47,000 crore across key segments like Mutual Funds, AIF, and PMS. This growth continues to deliver value 
to investors, enhancing the company’s brand and visibility. 

Revenue Growth and Workforce Expansion 

In  terms  of  topline  performance,  our AMC  generated  net  revenues  of  INR  303  crore  (including  a  one‐time 
performance fee), reflecting a 51% increase over FY 2024’s net revenue of INR 201 crore. The company reported 
a significant headcount increase from 116 to 141 employees. 

Product Growth and Innovation 

We continued to grow key offerings: 

• Mutual Funds: Focused Equity, Flexicap, Quant, Balanced Hybrid
• PMS: Multicap PMS, Phoenix Portfolio



 
  

 

•  AIF: Equity Opportunity Fund, now expanded with Series 4 (listed + unlisted mix) 
•  New launches: Liquid PMS Strategy, and Gold and Silver ETF 
 
These innovations helped us meet new investor needs while staying ahead of the curve. 
 
Institutional Growth and Client Engagement 
 
On the institutional front, we onboarded an institutional mandate, bringing its total mandate count to five. We 
built strong relationships with offshore institutions and family offices, banks, wealth management institutions, 
fintech platforms, MFDs, and others. 
 
Operational Excellence and Digital Transformation 
 
We made  things  faster  and  smoother  by  streamlining  processes  and  reducing  turnaround  times  for  critical 
activities (redemption payouts, statement of account triggers, and NAV processing). As part of our focus on digital 
transformation, we  introduced new  systems  to make onboarding, partner  registration,  report  sharing, query 
tracking, and online transactions faster and smoother. 
 
Alternative Investment Funds (AIFs) 
 
In recent years, the market was volatile and challenging. Despite this, our Category‐3 AIF  listed equities fund 
delivered strong performance, anchored by a disciplined investment approach focused on companies with robust 
fundamentals.  This  consistent  strategy  enabled  us  to  generate  sustainable,  risk‐adjusted  returns  that 
strengthened our market position. 
 
We also launched the 360 ONE Equity Opportunity Fund – Series 4. This is a hybrid fund that invested in both 
listed  (up  to  70%)  and  unlisted  (up  to  30%)  companies—helping  investors  diversify  and  capture  more 
opportunities. 
 
Portfolio management services (PMS) 
 
Our listed equity PMS (Portfolio Management Services) strategies performed well, even during uncertain market 
conditions. We focused on making things more transparent and easier to understand for our  investors, giving 
them better reporting and updates. We continued to grow two of our key offerings—Multicap PMS and Phoenix 
PMS—both designed to help investors benefit from different market opportunities. We also introduced a new 
offering called the 360 ONE Liquid PMS. This allowed investors to temporarily park their money and then move 
it  into  long‐term strategies  in a staggered manner.  It was a flexible solution that helped manage  investments 
more smoothly. 
 
Mutual Funds (MFs) 
 
Financial Year 24‐25 marked a strong year for our mutual fund business, with several flagship strategies delivering 
robust performance. The 360 ONE Focused Equity Fund and 360 ONE Quant Fund outperformed their respective 
benchmarks across both 1‐year and 3‐year periods, reflecting consistent fund management and research‐driven 
investing. Our newer offerings, the 360 ONE Flexicap Fund and 360 ONE Balanced Hybrid Fund, demonstrated 
encouraging results in their first year. The 360 ONE Dynamic Bond Fund continued its track record of excellence, 



 
  

 

consistently  ranking  in  the  top  quartile  across  1,  3,  and  5‐year  timeframes.  Backed  by  this  broad‐based 
performance, our mutual fund assets under management grew by 18% over the year. 

 
Strategic Priorities and Outlook: 
 
India’s asset management landscape is transforming. Rising household financialization, growing trust in capital 
markets, and an increasing complexity of investor needs are shaping the next phase of industry evolution. 
 
We are well equipped to address this transforming scenario through a combination of strength and stability. This 
combination protects and enhances; it securing investor needs on the one hand and enhancing returns on the 
other, a prudent combination of protecting the downside and liberating a vast upside. 
 
This approach services the best interests of our investors in a sustainable manner across the long‐term. 
 

 Alternative Investment Funds (AIFs) 
 

Innovation is central to our growth agenda. At 360 ONE AMC, we continue to explore differentiated opportunities 
within  the AIF  Category  III  space. With multiple  schemes  filed &  in  pipeline, we  are  poised  to  launch  new 
offerings—including a PIPE Fund and other novel themes —designed to capitalize on evolving market dynamics. 
Backed by a disciplined investment framework, our focus remains on delivering distinctive strategies and superior 
value to our investors. 
 

 Mutual Funds 
 
As the mutual fund landscape evolves, we see a clear opportunity to: 
 
‐ Develop differentiated products that align closely with investors’ financial goals and portfolio requirements, 
‐ Drive innovation across our product suite, and 
‐ Enhance performance consistency while maintaining focus on building investor‐centric solutions supported 

by robust research and disciplined fund management. 
 

 Portfolio Management Services (PMS) 
 

We  aim  to  accelerate  the  growth  of  high‐potential  strategies  such  as  our Multicap  PMS  and  Phoenix  PMS. 
Additionally, we are focused on scaling newer offerings like the Liquid PMS, which offer flexible solutions tailored 
to  varying  investor  needs.  Our  commitment  is  to  broaden  our  PMS  platform  while  maintaining  strong 
performance and operational excellence. 
 
Our business priorities include:  
 

 Focus on expanding the range of products and solutions across asset classes to cater to various financial 
needs of customers. 

 

 Capitalise  on  the  collaborative  team  culture which  exists  across  different  asset  classes  to  deepen  our 
relationships and design customized products. 

 



 
  

 

 Focus on maintaining our margins while investing in the future in a calibrated manner. 
 

 Focus on improving operational efficiency of the organization like reducing TAT for several crucial activities  
 

 Taking advantage of technologies and use automation in processes to reduce the dependencies on manual 
work 

_________________________________________________________________________ 
1 – BCG Global Asset Management 2024—22nd Edition 
2 – SEBI Data relating to activities of Alternative Investment Funds (AIFs) 
 
3. Macro‐economic overview (FY 2024‐25) 
 
Year in Review 
 
During  the  year under  review,  global  economic  activity  remained  resilient despite  geopolitical  tensions  and 
intermittent market volatility, though growth was below the historical average. Headline inflation in advanced 
economies moderated but remained above target in many cases.  
While major central banks,  including  the U.S. Federal Reserve, European Central Bank, and Bank of England, 
began easing their respective monetary policies, the Bank of Japan initiated a rate hike. In contrast to coordinated 
aggressive monetary tightening seen earlier, the current cycle is unfolding cautiously. 
 
Global trade tensions intensified as the United States announced a series of import tariffs. Financial markets were 
on the edge due to enhanced economic uncertainty, escalating tariff war fears, and erratic U.S. policymaking. 
Gold prices scaled new highs as the US dollar weakened amid rising policy uncertainty.  
 
India’s economic activity witnessed a slowdown, with GDP growth declining to 6.5% YoY in FY25 from 9.2% YoY 
in the previous year. The decline  in growth was driven by weak  investment activity and subdued government 
capital  expenditure.  However,  consumption  expenditure  sent  out  recovery  signals, with multiple  indicators 
pointing to strong rural offtake but subdued urban demand. 
The  agricultural  sector  reported  a  strong  recovery  in  FY25,  supported  by  a  healthy monsoon  and  robust 
agricultural production. Growth in the manufacturing sector, however, eased to 4.5% in FY25 from 12.3% in FY24, 
due to a decline  in operating profit growth of  listed manufacturers. Meanwhile, the services sector remained 
resilient, growing 7.5% YoY in FY25.  
 
Headline CPI  inflation moderated to 4.6% YoY  in FY25 from 5.4%  in FY24. The decline was broad‐based, with 
corrections  witnessed  across  food,  fuel,  housing,  and  other  miscellaneous  categories.  Inflation  eased 
considerably towards the end of FY25 after remaining elevated for the past few years. 
The RBI began  to ease monetary policy  from  the  second half of FY25.  In December 2024,  the Reserve Bank 
reduced the cash reserve ratio (CRR) for banks by 50 basis points. In February 2025, the RBI lowered the policy 
repo rate by 25 basis points to 6.25 per cent. Broadly, monetary policy made a clear shift towards easing financial 
conditions and supporting growth. 
 
The Budget 2025 shifted its focus to consumption revival with a revision of income tax slabs under the new tax 
regime and an increase in the tax rebate income limit. These measures are expected to provide a benefit of Rs 1 
tn to taxpayers. The Budget set the FY26 capital expenditure target at Rs 11.2 tn, a 10% YoY increase from the Rs 



 
  

 

10.2 tn target for FY25. The Budget 2025 also remained focused on fiscal consolidation, targeting a fiscal deficit 
of 4.4% of GDP for FY26 while lowering the FY25 fiscal deficit estimate to 4.8%. 
 
Indian equity markets scaled new highs in the first half of FY25, supported by robust economic momentum, policy 
continuity under NDA 3.0, healthy domestic  flows, and  the US Federal Reserve’s policy easing. However,  the 
benchmark indices peaked at the end of September as heavy foreign portfolio investor (FPI) outflows triggered a 
market  correction.  Additionally,  elevated  valuations  and  weaker‐than‐expected  corporate  performance 
dampened investor sentiment. Even as foreign investors withdrew, domestic investors continued to support the 
markets.  
 
There was a secular decline in G‐sec yields from mid‐April to September 2024, influenced by softening US yields, 
easing  crude  oil  prices,  and US monetary  policy  easing.  From  September  2024  to  early March  2025,  yields 
remained  range bound as markets  recalibrated expectations of  the Fed  rate cut cycle. Yield declined sharply 
during March 2025 as  the RBI announced OMO purchase auctions and FX swaps  to  improve banking  system 
liquidity. 
 
Outlook 
 
Equity Markets 
 
The  Indian macro environment  is  turning conducive  for an economic  recovery. With  lower  income  tax  rates, 
people could have more money to spend—especially in areas like shopping, travel, and lifestyle. This can boost 
sectors that depend on people spending more. Food prices are likely to come down because of a good agricultural 
output.  Further, more  interest  rate  cuts  are expected  in 2025. Regulatory  easing  is underway, with  the RBI 
reversing the November 2023 hike  in risk weights for bank  loans to NBFCs and microfinance consumer credit 
loans.  
 
Looking ahead, key market trend shifts are expected: 
 
•  Growth  leadership  steadily  shifting  from  government  capital  expenditures  to  consumer  discretionary 

spending. 
•  Value may take a back seat; quality and growth could regain favour.  
•  With  increased budget support for the middle class and a possible pay hike next year, consumer spending 
could rise  further. Liquidity easing and rate cuts could create a  favourable premise  for growth and quality to 
return. 
 
Debt Markets 
 
Emerging Market assets are benefiting from a supportive backdrop, driven by a weaker dollar, low energy 
prices, and benign inflation. These are enabling Central banks to ease interest rates. India’s favourable fiscal 
and inflation outlook, coupled with expectations of further RBI rate cuts, could moderate domestic yields. 
The U.S. may also cut rates, which will help. In such an environment, India’s bonds look attractive. Yields may 
stay in a tight range for now, but shorter duration bonds may respond more quickly when rate cuts happen. 
 
 
 



 
  

 

4. DIVIDEND: 
 
During the year under review, the Company declared only first interim dividend of INR 9/‐ (Rupees Nine only)‐ 
per equity share of face value INR 10/‐ each, on June 21, 2024; 
 
The total dividend for the financial year ended March 31, 2025 amounts to INR 9/‐ (Rupees Nine only) per equity 
share of  face  value  INR 10/‐ each of 28,89,00,000/‐  (Rupees Twenty‐Eight Crore Eighty‐Nine  Lacs only). The 
Company has not recommended any final dividend for FY 2024‐25. 
 
The Company has adopted  the Dividend Distribution Policy which  is annexed herewith as Annexure  I and  is 
available  on  the website  of  the  Company  at  360.one/asset‐management/.  The  dividends  declared were  in 
accordance with the principles and criteria as set out in the Dividend Distribution Policy. 
 
5. SHARE CAPITAL: 
 
The  total paid‐up  share  capital of  the Company as on March 31, 2025, was  INR 32,10,00,000/‐ divided  into 
3,21,00,000 equity shares of face value of INR 10/‐ each. 
 
The Company has not issued any shares on rights basis, shares with differential voting rights and sweat equity 
shares during the year under review.  
 
6. NON‐CONVERTIBLE DEBENTURES: 
 
During the year under review, the Company has not issued any debt securities. 
 
7. DETAILS OF SUBSIDIARY/JOINT VENTURES/ASSOCIATES:  
 
The Company does not have any subsidiaries/joint ventures/associates.  
 
8. TRANSFER TO RESERVES: 
 
The Board of Directors of your Company has decided not to transfer any amount to the reserves for the year 
under review. 
 
9. DEPOSITS: 
 
During the year under review, the Company has not accepted any deposit within the meaning of Section 73 of 
Companies Act, 2013 (“the Act”), read with applicable rules thereto. 
 
 
10. ANNUAL RETURN: 
 
Pursuant to Section 92 and Section 134 of the Act, the draft Annual Return of the Company as on March 31, 
2024, is available on the website of the Company at https://archive.iiflamc.com/sites/default/files/inline‐files 
 
 



 
  

 

11. MAJOR EVENTS DURING THE YEAR: 
 
With effect from April 1, 2024, the business of company consisting of management of the alternative investment 
funds (“AIF”) of Category I and II registered with SEBI, in the capacity of acting as an investment manager (“AIF 
Business”) including the co‐investment Portfolio Management Business (“Co‐invest PMS”), stood transferred by 
the Company to 360 ONE Alternates Asset Management Limited, a fellow subsidiary. The details are provided in 
the Note 38 of the Financial statements. 
 
12. DIRECTORS AND KEY MANAGERIAL PERSONNEL: 
 
a) Directors: 
 
The  Board  of  Directors  (“Board”)  of  the  Company  represents  an  optimal mix  of  expertise,  knowledge  and 
experience. Further,  the  Independent Directors on  the Board of  the Company are highly  respected  for  their 
professional integrity as well as rich experience and expertise. The Board provides leadership, strategic guidance 
and discharges its fiduciary duties of safeguarding the interest of the Company and its stakeholders. 
 
During the year under review, Ms. Geeta Mathur, Non‐Executive & Non‐Independent Director resigned from the 
Board of the Company with effect from close of business hours of June 18, 2024 and Mr. Kumar Sharadindu, Non‐
Executive & Non‐Independent Director completed his 1st term as Independent Director on January 21, 2025 and 
he did not continue as Director post completion of 1st term. The Board places on record its appreciation for the 
stellar contribution made by them towards the growth of the Company. 

 
Further, the Board, through resolution passed by circulation on December 20, 2024; approved the appointment 
of Mr. Ravi Narayanan as an Additional, Non‐Executive, Independent Director on the Board of the Company with 
effect from December 20, 2024. 
 
The  Board  of  Directors  based  on  the  recommendations  of  the  Nomination  and  Remuneration  Committee 
considers the appointment of Mr. Ravi Narayanan, as an Additional, Non‐Executive, Independent Director, in the 
interest of the Company and recommends their appointment for approval of the Members. 
 
The necessary resolution for the above‐mentioned appointment and brief profile of the Director are included in 
the notice convening the AGM. 
 
Accordingly, the composition of Board of Directors of the Company as on March 31, 2025 is as follows: 
 
1) Mr. Ravi Sethurathnam – Independent Director (Chairperson) 
2) Ms. Anita Pai – Independent Director 
3) Mr. Anil Kaul – Independent Director 
4) Mr. Ravi Narayanan – Independent Director  
5) Mr. Raghav Iyengar – Whole‐time Director & CEO 
6) Mr. Anup Maheshwari – Whole Time Director 
7) Mr. Karan Bhagat – Non‐Executive Director 

 
All the Directors of the Company have confirmed that they are not disqualified from being appointed as Directors 
in terms of Section 164 of the Act. The Company has received declaration from each Independent Director under 



 
  

 

Section 149(7) of the Companies Act, 2013 that they meet the criteria of  independence  laid down  in Section 
149(6) of the Companies Act 2013. Basis the annual declarations provided by  the  Independent Directors, the 
Board  is of  the opinion  that all  the  Independent Directors  fulfill  the  conditions  specified  in  the Act, and are 
independent of the management. 
 
Separate meeting of Independent Directors: 
 
As per relevant provisions of the Companies Act, 2013, Schedule IV (Code for Independent Directors) read with 
Secretarial  Standards  1  on Meeting  of  Board  of  Directors mandates  that  the  Independent  Director  of  the 
Company shall hold at least one meeting in a year, without the attendance of Non‐Independent Directors and 
members of the management of the Company.     
 
During the financial year 2024‐25, a separate meeting of Independent Directors was held on March 17, 2025. 
 
The Independent Directors inter alia, discussed and reviewed: 

 
(a) the performance of non‐independent directors and the Board as a whole; 
(b) the performance of the Chairperson of the company, taking into account the views of executive directors 

and non‐executive directors; 
(c) assessed the quality, quantity and timeliness of flow of  information between the company management 

and the Board that is necessary for the Board to effectively and reasonably perform their duties. 
 
Independent Director’s Data Base & Proficiency Test: 
 
In  terms of the regulatory requirements name of every  Independent Director should be added  in the on‐line 
database of  Independent Directors by  Indian  Institute of Corporate Affairs, Manesar (“IICA”). Accordingly, the 
Independent Directors of the Company have registered themselves with IICA and have passed the proficiency 
test, as applicable. The opinion of the Board with regard to  integrity, expertise and experience (including the 
proficiency) of Independent Directors is complied with. 

 
b) Directors retiring by rotation: 
 
In accordance with the provisions of the Act, Mr. Karan Bhagat (DIN: 03247753) shall retire by rotation at the 
Fifteenth  Annual  General Meeting  (“AGM”)  of  the  Company  and  being  eligible,  seek  re‐appointment.  The 
necessary resolutions for his re‐appointment and his brief profile is included in the notice convening the AGM. 
 
c) Meetings of the Board of Directors: 
 
During the year under review, 4 (Four) meetings of the Board of Directors of the Company were held on following 
dates: April 22, 2024; July 15, 2024; October 18, 2024 and January 21, 2025. In compliance with the provisions of 
the Act, a separate Meeting of Independent Directors of the Company was also held on March 17, 2025.  
 
The table below provides details of the Directors of the Company, category of Directorship, attendance at the 
Board Meetings and at the previous AGM held during the year under review: 
 
 



 
  

 

 

Name and DIN  Category of Directorship Date of 
Appointment 

Attendance at 
Board Meetings 

held during the year 

Attendance at 
AGM held on 
June 10, 2024 

Mr. Ravi Sethurathnam 
(DIN: 00009790) 

Independent  
Director 

25/02/2021  4 out of 4  Absent 

Mr. Anup Maheshwari 
(DIN: 08258671) 

Whole‐time  
Director 

14/11/2018  4 out of 4  Present 

Mr. Karan Bhagat 
(DIN: 03247753) 

Non‐Executive Director  19/08/2022  1 out of 4  Present 

Mr. Anil Kaul 
(DIN: 00644761) 

Independent  
Director 

28/10/2023  4 out of 4  Absent 

Ms. Anita Pai 
(DIN: 07651059) 

Independent  
Director 

16/01/2024  4 out of 4  Absent 

Mr. Ravi Narayanan 
(DIN: 08528459) 

Independent  
Director 

20/12/2024  1 out of 1  Not Applicable 

Mr. Raghav Iyengar 
(DIN: 07160750) 

Whole‐time  
Director & CEO 

15/07/2024  3 out of 3  Not Applicable 

 
d) Committees of the Board 
 
In accordance with the Act, the Board has constituted following Committees:  
 
(i) Audit Committee 
(ii) Nomination and Remuneration Committee 
(iii) Corporate Social Responsibility Committee 
 
The details  inter alia  including the composition, terms of reference and meetings held during the year under 
review of the aforesaid Committees are provided below: 

 
(i) Audit Committee 
 
The Audit Committee currently consists of Mr. Ravi Sethurathnam,  Independent Director as Chairperson, Mr. 
Anup Maheshwari and Mr. Anil Kaul as members of the Committee. All the members of the Audit Committee are 
financially literate and possess thorough knowledge of the financial services industry.  
The Audit Committee invites the Statutory Auditor for one on one discussions and such meetings are independent 
of management participation. The Internal Auditor presents its report and observations to the Committee on a 
quarterly basis. 
 
During the year under review, the Board re‐constituted the Audit Committee. Accordingly, Mr. Kumar Sharadindu 
ceased  to be a member of  the Committee w.e.f.  January 21, 2025 and Ms. Geeta Mathur  ceased  to be  the 
member of the Committee w.e.f. June 18, 2024. Mr. Ravi Sethurathnam was appointed as Chairperson of the 
Committee w.e.f January 22, 2025. 
 
The composition of the Audit Committee is in conformity with the applicable provisions of Companies Act, 2013, 
as amended from time to time. 



 
  

 

 
The  scope  of  the  Audit  Committee  includes  the  references made  under  Section  177  and  other  applicable 
provisions of  the Act, besides  the other  terms  that may be  referred by  the Board of Directors. The  terms of 
reference of audit committee, inter alia, includes; 
 

 Recommendation for appointment, remuneration and terms of appointment of auditors of the Company; 

 Review and monitor the auditor’s independence and performance, and effectiveness of audit process; 

 Approval of quarterly and annual financials and recommend the same to the Board; 

 Review  and  comment  on  observation(s)  raised  by  Internal  Auditors,  Statutory  Auditors  and  Secretarial      
Auditors; 

 Review and comment on observation(s) raised under any regulatory inspections; 

 Approval or any subsequent modification of transactions of the Company with related parties: 
Provided that the Audit Committee may make omnibus approval for related party transactions proposed to 
be entered into by the Company subject to such conditions as may be prescribed: 

 Scrutiny of inter‐corporate loans and investments; 

 Valuation of undertakings or assets of the Company, wherever it is necessary; 

 Evaluation of internal financial controls and risk management systems; 

 Monitoring the end use of funds of the company and related matters. 
 
The Committee met 4 (Four) times during the year under review on April 22, 2024; July 15, 2024; October 18, 
2024 and January 21, 2025. The Committee discussed financials and audit related issues. During the period under 
review all the recommendations of the Audit committee were accepted by the  
Board of Directors of the Company. The necessary quorum was present at all Meetings. The gap between any 
two Audit Committee Meetings was not more than 120 days. 

 
(ii) Nomination and Remuneration Committee: 
 
The  Nomination  and  Remuneration  Committee  (“NRC”)  comprises, Ms.  Anita  Pai,  Independent  Director  as 
Chairperson and Mr. Ravi Sethurathnam and Mr. Karan Bhagat as members of the Committee.  
 
During  the  year  under  review,  the  Board  re‐constituted  the  Nomination  and  Remuneration  Committee. 
Accordingly, Ms. Geeta Mathur ceased to be a member of the Committee w.e.f. June 18, 2024 and Mr. Kumar 
Sharadindu ceased to be a member of the Committee w.e.f. January 21, 2025. Mr. Karan Bhagat was appointed 
was appointed as member of Committee w.e.f. June 18, 2024 and Ms. Anita Pai was appointed as member and 
Chairperson  of  Committee w.e.f.  January  22,  2025.  The  composition  of  the Nomination  and  Remuneration 
Committee is in conformity with the applicable provisions of the Act. 
 
The scope of the Nomination and Remuneration Committee is as set out in Section 178 of the Companies Act, 
2013 and rules framed thereunder the Nomination and Remuneration Policy of the Company, besides the other 
terms that may be referred by the Board of Directors. The said policy is available for inspection and available on 
website of the Company:  
https://archive.iiflamc.com/sites/default/files/inline‐files/360ONE‐AMC‐NRC‐Policy‐16Nov2023.pdf.  
 
The same is annexed as an Annexure II to this Report.  
 



 
  

 

During the year under review, the Nomination and Remuneration Committee met 2 (Two) times on April 22, 2024 
and July 15, 2024. The necessary quorum was present at the Meetings. 
 
(iii) Corporate Social Responsibility Committee: 
 
The Corporate Social Responsibility (“CSR”) Committee comprises Mr. Ravi Narayanan‐ Independent Director as 
Chairperson, Mr. Ravi Sethurathnam, Mr. Anup Maheshwari and Ms. Anita Pai as members of the Committee. 
 
During  the  year  under  review,  the  Board  re‐constituted  the  Corporate  Social  Responsibility  Committee. 
Accordingly, Mr. Kumar Sharadindu ceased to be a member of the Committee w.e.f. January 21, 2025 and Mr. 
Ravi  Narayanan  was  appointed  as  member  and  Chairperson  of  Committee  w.e.f.  January  22,  2025.  The 
composition of CSR Committee is in conformity with the applicable provisions of the Act, as amended from time 
to time. 
 
The scope of the CSR Committee includes the references made under Section 135 and other applicable provisions 
of the Companies Act, 2013, and the Corporate Social Responsibility Policy of the Company, besides the other 
terms that may be referred by the Board of Directors. 
 
The  CSR  Committee  has  approved  and  adopted  CSR  Policy  of  the  Company.  The  details  about  the  policy 
developed and implemented on Corporate Social Responsibility initiatives taken during the year under review is 
attached as Annexure III.  

 
e) Annual performance evaluation: 
 
Pursuant  to  the provisions of  the Act;  the Board  took note of  the annual performance evaluation  results as 
collated by the Nomination and Remuneration Committee (“NRC”), for the Board as a whole, its Committees and 
all the Directors of the Company, based on the criteria laid down by NRC. The criteria for the said performance 
evaluation are provided herein below.  
 
For Board as a whole: 
The criteria for evaluation of the Board, inter alia, included competency of the Board to conduct the Company’s 
affairs, composition and diversity, constructiveness of the Meetings of the Board, cohesiveness of the Board to 
function as a team, managing current and potential strategic issues, risk management and corporate culture and 
values. 
 
For Committees of the Board: 
The criteria for evaluation of the Committees of the Board, inter alia, included composition and effectiveness of 
the Committees,  frequency and regularity of  the Meetings of  the Committees, duration of  the Meetings and 
effective recommendation to the Board. 
 
The  Board  carried  out  the  evaluation  of  its  performance  and  discussed  the  suggestions  received  from  the 
Directors as a part of board evaluation process for the year under the review. The suitable feedback was conveyed 
to the Directors and the management, for necessary action. It also noted the development in the areas of focus 
identified in the previous year’s evaluation. 
 
 



 
  

 

 
 
f) Key Managerial Personnel: 
 
During the year under review, Mr. Raghav Iyengar (DIN: 07160750) was appointed as the Whole‐time Director & 
CEO of the Company w.e.f July 15, 2024. As on March 31, 2025 and on the date of the Report, the following 
officials are the KMPs, pursuant to the provisions of Section 203 of the Act: 
 
• Mr. Anup Maheshwari, Whole‐time Director; 
• Mr. Raghav Iyengar, Whole‐time Director & CEO; 
• Ms. Priya Biswas, Chief Financial Officer and 
• Mr. Chinmay Joshi, Company Secretary 

 
13. CORPORATE SOCIAL RESPONSIBILITY (CSR): 
 
During the year under review, Company’s CSR activities were undertaken in accordance with the annual action 
plan approved by the Board, which focused on critical and relevant thematic areas such as livelihood, education 
& healthcare. The Company will continue  to  focus on  the same  in near  future, which will enable us  to build 
resilience in various communities. As experts in financial sector, we would like to leverage our core competencies 
and expertise beyond providing mere funds as part of our responsibility to society. The Annual Report on CSR 
activities of the Company is annexed herewith as Annexure IV. 
 
The Company’s CSR policy provides guidelines and  lays down  the process  to undertake CSR activities of  the 
Company. The CSR Policy and the same is annexed herewith as Annexure III and is also available on the website 
of the Company at https://archive.iiflamc.com/sites/default/files/inline‐files/360ONE_CSR_Policy.pdf 
 
14. PARTICULARS OF EMPLOYEES: 
 
The disclosures pertaining to the remuneration and other details as required under Section 197(12) of the Act 
read with Rule 5(1) of the Companies (Appointment and Remuneration of Managerial Personnel) Rules, 2014, 
will be made available if a written request is received from Members. Further, if the request is received prior to 
the date of Annual General Meeting the details will be made available within 3 days and if the request if received 
post the date of Annual General Meeting then such particulars will be made available within 7 days. 
 
15. EMPLOYEE STOCK OPTION/PURCHASE SCHEME:  
 
The Company does not have an employee stock option/stock purchase scheme. However, eligible employees of 
the Company  are  granted options of 360 ONE WAM  LIMITED  (formerly  known  as  IIFL Wealth Management 
Limited), holding Company. 
 
16. RISK MANAGEMENT POLICY AND ADEQUACY OF INTERNAL CONTROLS:  
 
The Company has a Board approved Risk Management Policy in place. The Company has in place a mechanism 
to identify, assess, monitor and mitigate various risks to key business objectives. The key risks are documented 
in the Board approved Risk Management Framework. Major risks identified by the businesses and functions are 
systematically addressed through mitigating actions on a continuous basis. As per the RAS a Red, Amber, Green 



 
  

 

coding of the current indicators of risks is maintained and risks with Amber & Red coding are discussed at the 
meetings of the Board of AMC Risk Management Committee. There is a risk management team, and an Executive 
Risk Management Committee (ERMC) to monitor and mitigate risks. The Company has a Business Continuity & 
Disaster Recovery plan in place. The Company has in place adequate internal controls with reference to financial 
statements and operations and the same are operating effectively. The Internal Auditors have tested the design 
and effectiveness of the key controls, and no material weaknesses were observed in their examination. Internal 
Audit reports are presented to the Audit Committee of the Board. Further, Statutory Auditors also review controls 
over financial reporting as part of their audit. 
 
The Risk Management Policy of the Company specifying the risk governance structure, key risks and mitigation 
measures is available on its website. 
 
17. SIGNIFICANT AND MATERIAL ORDERS PASSED BY THE REGULATORS OR COURTS OR TRIBUNALS IMPACTING 

THE GOING CONCERN STATUS OF THE COMPANY:  
 
During the year under review, there were no significant and material orders passed by the Regulators or Courts 
or  Tribunals  against  the Company which would  impact  the  going  concern  status  and  the Company’s  future 
operations. 

 
18. STATUTORY AUDITORS: 
 
Based on recommendation of Audit Committee along with the approval of the Board and shareholders at its 10th 
Annual General Meeting  (“AGM”) held on September 09, 2020, M/s. Deloitte Haskins & Sells, LLP, Chartered 
Accountants, having Firm Registration No. 117366W/W‐100018, had been re‐appointed as Statutory Auditor of 
the Company to hold office for a second term of 5 years i.e. till conclusion of the 15th Annual General Meeting to 
be held in the year 2025. 
 
19. AUDITORS’ REPORT: 
 
The reports of the statutory auditors on financial statements of the Company form part of the Annual Report. 
 
There are no qualifications, reservations, adverse remarks or disclaimer by the statutory auditors in their reports 
for the financial year ended March 31, 2025. 
 
The notes to the financial statements referred in the auditor’s reports are self‐explanatory and therefore do not 
call for any comments under Section 134 of the Act. 
 
During the year under review, the statutory auditors have not reported any incident of fraud committed in the 
Company by its officers or employees to the Audit Committee under Section 143(12) of the Act. 
 
20. SECRETARIAL AUDIT: 
 
During  the  year under  review,  the  secretarial  audit was  conducted by M/s.  J U Poojari, practicing  company 
secretaries. The report of the secretarial audit is annexed herewith as Annexure V and it does not contain any 
qualifications, reservations, adverse remarks or disclaimer. 
 



 
  

 

 
 
21. FEMA COMPLIANCE: 
 
With reference to Master Direction on Foreign Investment in India and circulars issued thereunder by Reserve 
Bank of India (“RBI”), the Company has complied with the provisions for downstream investment from time to 
time. There was no downstream investment during the financial year 2024‐25. 
 
Accordingly, the Company was not required to obtain certificate from statutory auditors in this regard pursuant 
to applicable guidelines issued by RBI. 

 
22. PARTICULARS OF LOANS, GUARANTEES OR INVESTMENTS UNDER SECTION 186:  
 
The details of loans, guarantees or investments made as required under Section 186 of the Act are provided in 
Note Nos. 5 and 6 respectively of the Financial Statements. The Company has not given any guarantee or provided 
any security during the year under review. 
 
23. PARTICULARS OF CONTRACTS OR ARRANGEMENTS WITH RELATED PARTIES: 
 
All related party transactions that were entered during the financial year were in ordinary course of the business 
of the Company and were at arm’s length. No contract/arrangement has been entered by the Company with its 
promoters, directors, key managerial personnel or other persons which may have a potential conflict with the 
interest of the Company. Also, during the year under review, there were no material contracts or arrangement 
or transactions entered  into by the Company with the related parties. Accordingly, the disclosure as required 
under Section 134 of the Act  in Form AOC‐2  is not applicable to the Company for financial year 2024‐25 and 
hence does not form part of this Report.  
 
The transactions with related parties are disclosed by way of Note no. 34 to notes to accounts in the financial 
statements of the Company for the financial year ended March 31, 2025, which forms part of the Annual Report.
   
The Company has put in place a group level Policy on Related Party Transactions (“RPT Policy”), which is approved 
by the Board of Directors of the Company. The RPT Policy provides for identification of related party transactions, 
necessary  approvals  by  the Audit  Committee/Board/Shareholders,  reporting  and  disclosure  requirements  in 
compliance with the provisions of the Act.  
 
24. ENERGY CONSERVATION, TECHNOLOGY ABSORPTION AND FOREIGN EXCHANGE EARNINGS AND OUTGO: 

 
The  information  on  energy  conservation,  technology  absorption  and  foreign  exchange  earnings  and  outgo 
stipulated under Section 134(3)(m) of  the Act,  read with Rule 8 of  the Companies  (Accounts) Rules, 2014,  is 
appended below: 
 
Conservation of energy: 
 
The Company is engaged in providing financial services and as such its operations do not account for substantial 
energy  consumption. However,  the Company  takes all possible measures  to  conserve energy and  reduce  its 
carbon footprint. Several environment friendly measures adopted by the Company include: 



 
  

 

 
 
• Using technology such as radiant cooling, adopting VRV (Variable Refrigerant Volume) in new projects,  
• Installation of capacitors to save power, 
• Installation of Thin Film Transistor (TFT) monitors that saves power, 
• Replacing CFLs with LED lights, 
• Automatic power shutdown of idle monitors, 
• Restricted access to printers at central hub besides removal of older printers, 
• Minimizing air‐conditioning usage, 
• Procuring 100% green energy at our Mumbai Head‐ office,  
• Shutting off all the lights and air‐conditioners when not in use, and 
• Education and awareness programs for employees.  

 
The management  frequently puts circulars on corporate  intranet and digital boards  in common areas  for the 
employees,  educating  them  on  ways  and  means  to  conserve  electricity  and  other  natural  resources  and 
encourages  adherence  of  the  same.  For  further  details,  please  refer  to  the  Business  Responsibility  and 
Sustainability Report which forms part of the Annual Report. 
 
b.  Technology absorption and innovation: 
 
The management understands the key role that technology plays in enabling the business and in driving growth. 
It  operates  and  lays  utmost  emphasis  on  deploying  scalable  platforms  and  products  to  ensure  a  great  and 
sustained customer and employee experience and to facilitate a digital platform that enables the launch of new 
services at speed and scale. The management keeps itself abreast of technological advancements in the industry 
and ensures continued and sustained efforts towards adoption of technology of the same to meet the business 
needs and objectives. 
 
With a goal  towards data democratization,  rapid  response  to  regulatory shifts, API  first and service oriented 
architecture, the management has invested considerable resources in deploying the latest technologies. We have 
implemented master data management including one of the most complex securities reference data hubs, data 
lake, data warehouse and data governance. We have transformed onboarding and front office sales and service 
and are in the process of migrating legacy monolithic applications to micro services and API first capabilities. With 
a cloud first, API first and data first philosophy, we are moving towards a highly scalable, highly flexible, high 
performance business. The Company has also made significant strides in providing rapid and scalable ramp‐up 
and ramp‐down of capacity by adopting cloud technologies. 
 
The management is aware of increasing threats in the information security domain and has taken several steps 
to ensure that the Company is safeguarded against cyber security attacks, data leakage and security breaches. It 
has  ensured  that  the  Company  is  at  all  times  compliant  with  both  regulatory  and  technological  controls. 
Organization has adopted a multi‐layered security approach by  implementing security controls for addressing 
people, process and technology risks. 

 
c.  Foreign exchange earning and outgo: 
 
a. The Foreign exchange earnings: ₹ 116.13 Crore 
b. The Foreign exchange expenditure: ₹ 9.85 Crore 



 
  

 

 
 
d.  Research and development (R&D): 
 
The Company  is mainly  engaged  in distribution of  various  financial products  and  advising  clients on wealth 
management through mutual fund and alternative investment fund platform, which entails internal research of 
investment products, sectors and markets. 
 
25. DISCLOSURES     UNDER      SEXUAL      HARASSMENT     OF     WOMEN      AT     WORKPLACE  (PREVENTION, 

PROHIBITION & REDRESSAL) ACT, 2013:  
 
The Company is committed to provide a work environment that ensures every woman employee is treated with 
dignity  and  respect  and  afforded  equitable  treatment.  The  Company  is  also  committed  to  promote  a work 
environment that is conducive to the professional growth of its women employees and encourages equality of 
opportunity. The Company will not tolerate any form of sexual harassment and is committed to take all necessary 
steps to ensure that its women employees are not subjected to any form of harassment. 
 
Your Directors further state that the Company has complied with the provisions relating to the constitution of 
the  Internal  Complaints  Committee  as  per  the  Sexual  Harassment  of  Women  at  Workplace  (Prevention, 
Prohibition and Redressal) Act, 2013 and has put  in place a  ‘Policy on Prevention of Sexual Harassment and 
Complaint Procedure’ and that during the year under review, there were no cases filed pursuant to the Sexual 
Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act, 2013. The Board had approved 
amendment to the Policy on Prevention of Sexual Harassment and Complaint Procedure at its meeting held on 
April 22, 2024 and renamed it to ‘Policy on Prevention, Prohibition and Redressal of Sexual Harassment of Women 
at Workplace’. The said policy of the Company inter alia specifies details on the reporting, redressal and enquiry 
process  and  is  also  available  on  the  website  of  the  Company  at 
https://archive.iiflamc.com/sites/default/files/inline‐files/360ONE_POSH_Policy.pdf. 
 
Status of Complaints under POSH Policy of the Company for F.Y. 2024‐25 is as below: 
 
Number of complaints received: 0 
Number of complaints disposed off: NA  
Number of complaints pending beyond 90 days: NA 

 
26.  DISCLOSURE OF COMPLIANCE WITH THE MATERNITY BENEFIT ACT, 1961: 
 
Further,  the  Company  has  complied with  the  provisions  of  the Maternity  Benefit  Act,  1961,  along with  all 
applicable amendments and rules framed thereunder. 
 
27. DIRECTORS RESPONSIBILITY STATEMENT: 
 
Pursuant to the requirement under Section 134(5) of the Companies Act, 2013, it is hereby confirmed that: 
 
a) in the preparation of the annual accounts, the applicable accounting standards had been followed along 

with proper explanation relating to material departures, if any; 



 
  

 

b) the Directors had selected such accounting policies and applied them consistently and made judgments and 
estimates that are reasonable and prudent so as to give a true and fair view of the state of affairs of the 
Company at the end of the financial year and of the profit of the Company for that period; 

c) the Directors had taken proper and sufficient care for the maintenance of adequate accounting records in 
accordance with the provisions of the Companies Act, 2013 for safeguarding the assets of the Company and 
for preventing and detecting fraud and other irregularities; 

d) the Directors had prepared the annual accounts on a going concern basis; 
e) the Directors had devised proper systems to ensure compliance with the provisions of all applicable laws 

and that such systems were adequate and operating effectively. 
 

28. INTERNAL FINANCIAL CONTROL: 
 
The Company has put in place adequate policies and procedures to ensure that the system of internal financial 
controls is commensurate with the size and nature of the Company’s business. This system of internal financial 
controls provides a reasonable assurance in respect of providing financial and operational information, complying 
with applicable statutes, safeguarding of assets of the Company, prevention and detection of frauds, accuracy 
and completeness of accounting records and ensuring compliance with corporate policies. 
 
The internal control system works through three lines of defence: the frontline managers who ensure that policies 
and controls are implemented properly and effectively; control functions like Risk Management, Compliance and 
Finance who put in place the necessary policies and controls; and finally, internal audit, which checks that controls 
are effective and policies and procedures are complied with in day to day operations.  
 
Hence,  the  internal  control  system  is  regularly  tested  and  reviewed  by  the  internal  auditor,  which  is  an 
independent external  firm working closely with  the Risk Management  team and  the Audit Committee of  the 
Board. The Audit Committee of the Company reviews the internal audit plan for each year and approves the same 
in consultation with the management and internal auditor. The internal audit plan broadly covers key business 
areas,  information  technology,  finance  and  accounts,  treasury  &  banking  operations,  legal  compliance  & 
secretarial, conflict of  interest management and human resource & payroll of the Company. Significant audit 
observations (including those pertaining to subsidiaries) and action taken reports thereon are reviewed by the 
Audit Committee on a quarterly basis. The Audit Committee also approves the appointment and remuneration 
of the internal auditor of the Company to ensure independence. 
 
The Company also has a Policy on Vigil Mechanism and Whistle Blower Mechanism which defines a mechanism 
for its stakeholders to raise concerns internally and to disclose information, which the individual believes shows 
malpractice, serious irregularities, fraud, unethical business conduct, abuse or wrong‐doing or violation of any 
Indian law and to protect such stakeholder from retaliation or discrimination. As per this policy, the Company 
has an ethics helpline and email ID monitored by an independent agency which enables stakeholders to freely 
communicate their concerns, even anonymously, if they choose to do so. This is also an important element in the 
Company’s overall internal control framework. 
 
29. COMPLIANCE WITH THE SECRETARIAL STANDARDS: 
 
The Board of Directors affirms that the Company has complied with the applicable and mandatory Secretarial 
Standards issued by the Institute of Company Secretaries of India. 
 



 
  

 

 
 
 
30. POLICY ON DIRECTORS’ APPOINTMENT AND REMUNERATION: 
 
Your Directors have  laid down  criteria  for  appointment of Directors  and  remuneration  including  criteria  for 
determining qualifications, positive attributes, independence of a director and other matters provided under sub‐
section (3) of Section 178 of the Act, as a part of the Nomination and Remuneration Policy (“NRC Policy”) of the 
Company. The Board had approved amendment  to  the NRC Policy at  its meeting held on May 02, 2023. The 
amended policy is annexed herewith as Annexure II and is available 
on the website of the Company at https://archive.iiflamc.com/sites/default/files/inline‐files/360ONE‐AMC‐NRC‐
Policy‐16Nov2023.pdf. 

 
31. DETAILS OF ESTABLISHMENT OF WHISTLE BLOWER POLICY AND VIGIL MECHANISM: 
 
The Company has adopted a Policy on Vigil Mechanism and Whistle Blower Mechanism and has established the 
necessary vigil mechanism for employees, directors, suppliers, service providers and contractual staff to raise 
genuine concerns about unethical behavior, actual or suspected fraud or violation of the policies. The Policy on 
Vigil Mechanism  and Whistle  Blower Mechanism  provides  for  nature  of  issues  covered,  available  reporting 
channels to report an incident, steps along with expected timelines for resolving concerns reported and measures 
available to safeguard against victimization of the whistle blower who avails of such mechanism. The whistle 
blower is provided access to the Chairperson of the Audit Committee. The Policy on Vigil Mechanism and Whistle 
Blower  Mechanism  is  available  on  the  website  of  the  Company  at 
https://archive.iiflamc.com/sites/default/files/inline‐files/Policy‐on‐Vigil‐Mechanism‐and‐Whistle‐Blower‐
Mechanism‐Nov2023.pdf 
 
To facilitate reporting of any concerns without any hesitation, and maintaining of anonymity, the Company has 
engaged an external independent agency for managing ethics helpline under the whistle blower mechanism. 
 
None of the whistle blowers are denied access to the Audit Committee. No whistle blower complaint was received 
by the Company during the year under review. 
 
32. MATERIAL CHANGES AND COMMITMENTS AFFECTING FINANCIAL POSITION OF THE COMPANY BETWEEN 

THE END OF THE FINANCIAL YEAR 2024‐25 AND DATE OF THIS REPORT: 
 
No material changes and commitments affecting the financial position of the Company have occurred between 
the end of the financial year under review and the date of this Report. 
 
33. OTHER DISCLOSURES: 
 
During the year under review: 
 

 There was no change in the nature of business of the Company; 

 There was no revision in the financial statements of the Company; 

 Maintenance of cost records and requirement of cost audit as prescribed under the provisions of Section 
148(1) of the Act were not applicable for the business activities carried out by the Company; 



 
  

 

 There was no application made or any proceeding pending under the Insolvency and Bankruptcy Code, 2016; 

 There was no one‐time settlement entered into with any Bank or financial institutions in respect of any loan 
taken by the Company. 
 

ANNEXURE(S) FORMING PART OF THIS REPORT OF DIRECTORS: 
 

  The Annexure(s) referred to in this Report and other information which are required to be disclosed are annexed 
herewith and form a part of this Report of the Directors: 

 

 Dividend Distribution Policy as Annexure I. 
 Nomination and Remuneration Policy of the Company as Annexure II. 

 Corporate Social Responsibility Policy as Annexure III. 
 Annual Report on Corporate Social Responsibility activities for the financial year 2024‐25 as Annexure IV. 
 Secretarial Audit Report for the financial year ended March 31, 2025 as Annexure V. 
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Clause 43A of SEBI Listing Obligations & Disclosure Requirements, 2015 mandates that 

top  500  Companies  (in  terms  of  market  capitalization)  need  to  have  a  Dividend 

Distribution Policy in place.   

The Board of Directors of the Company at its meeting held in October 2016 had adopted 

the policy of IIFL Group, IIFL Holdings Limited being then the holding company.  

This  is  the updated policy  for 360 ONE WAM LIMITED (Company) and  its subsidiaries 

(360 ONE Group), the Company being a listed company and in top 500 list of companies.  

This  policy  is  to  put  into  place  the  norms  for  the  determination  and  declaration  of 

dividend  on  equity  capital  by  360  ONE  Group.  While  considering  distribution  and 

payment  of  dividend,  the  Company  will  ensure  compliance  with  all  the  applicable 

provisions of the law including provisions of the Companies Act, SEBI, RBI, and Income 

Tax Rules and Regulations.   

Policy on Total Dividend 

While the declaration and rate of dividend will be subject to approval of Board and 

Shareholders,  as  the  case  may  be,  the  general  policy  which  will  be  followed  for 

declaration of dividend will be as follows;   

1. For 360 ONE WAM LIMITED, the total dividend payout for any financial year will
generally be between 50 % and 75% (including applicable taxes on distribution of
Dividend)  of  the  consolidated  profit  after  tax  of  the  Company  after  Minority
Interest.

2. At  the  Subsidiary  level,  the  total  dividend  payout  can  be  up  to  100%  of  the

respective consolidated /standalone profit after tax of the respective subsidiary.

The Board shall critically analyze various factors and parameters as detailed below, to 

decide on declaration of dividend in percentage range mentioned above or in variance 

to above.  
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Factors/ parameters that would be considered while declaring Dividend  

I. The financial parameters that shall be considered while declaring dividend  

While considering the total dividend at Holding Company and at each of the Subsidiaries 

the following will be taken into account:   

a) The business plan and actual performance,  the  capital  requirements,  free cash

flow,  debt  equity  ratio  (considering  new  capital,  ESOPs,  retained  earnings,

minimum net worth requirements as per respective regulatory requirements etc.)

b) Adequacy of profits  including the accumulated balance in Profit & Loss account

and

c) Taxes on dividend.

The Board may consider a higher distribution with adequate justification or on special 

occasions.   

II. The circumstances under which the shareholders:

i) May expect dividend:

a) Surplus in Profit & loss (P&L) Statement

b) Profits in any Financial Year are more than 10% of the equity capital of the

Company.

ii) May not expect dividend:

a. If there are losses as per P&L Statement (including accumulated balance in

P&L account)

b. Profit in the any Financial Year is less than 10% of the equity capital.

c. If  the  total  income  from  business/PAT  from  its  ordinary  activities  in  any

Financial Year declines by more than 75% from the previous year.

d. If the business is seriously affected and visibility is uncertain.

III. Internal and external factors that shall be considered for declaration of dividend:
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i. Internal Factors:

a. Projected investment in business/new business

b. Projected  investments  in  Subsidiaries/Associates  in  the  year  and  next

year.

c. Networth/Capital  adequacy  as  required  under  respective  Regulatory

requirements.

ii. External Factors: ‐

i) State of Economy/Industry/business

ii) Statutory Taxes/levies – Changes in income tax rates, DDT etc.

IV. The retained earnings shall be utilized for:

i) Proposed Capital expenditure

ii) Investments/acquisitions

iii) General corporate purposes including contingencies

iv) Capital restructuring

V. Parameters that shall be adopted with regard to various classes of shares:  

The Company has only one class of equity shareholders at present.  

Periodicity of distribution  

On a yearly basis, the Holding and Subsidiary Companies may distribute dividend by way 

of Interim Dividend/s in one or more tranches and may also declare final dividend by 

considering the full year’s accounts, after taking approval of shareholders;   

Disclosures  

a. This policy will be made available on the Company’s website.

b. The policy will also be disclosed in the Company’s annual report.
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Amendments to the Policy  

The Board shall review and amend this Policy as and when required. Any subsequent 

amendment/modification in the regulation and/or other applicable laws in this regard 

shall automatically apply to this policy.  
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NOMINATION AND REMUNERATION POLICY 
(“Policy”) 

I. OBJECTIVE: 

This Policy on nomination and remuneration of Directors, Key Managerial Personnel and Senior Management 
has been approved by the Nomination and Remuneration Committee (“Committee”) and Board of Directors. 

The objectives and purpose of this Policy are: 
1. To formulate the criteria for determining qualifications, positive attributes and independence of a

Director of the Company; 
2. To recommend to the Board, policy  relating  to  the  remuneration  of  the  Directors,  KMP,  Senior

Management and other employees; and 
3. To set out the criteria for evaluation of performance of Directors, Board and the committees.

II. GUIDING ACT / REGULATIONS / RULES:

a. The Companies Act, 2013 and rules made thereunder read with the circulars and notifications issued
thereunder (with amendments or enactments thereof) from time to time (hereinafter referred to as
“Act” or “Companies Act, 2013”);

III. DEFINITIONS:

1. “Board” means Board of Directors of the Company.

2. “Key Managerial Personnel” or “KMP” shall have the same meaning as defined under the Companies
Act, 2013.

3. “Senior Management” shall have the same meaning as defined under the Applicable Laws.

All terms used in this Policy but not defined herein shall have the meaning assigned to such terms in the 
Companies Act, 2013.  

Unless the context otherwise requires, words in the singular include the plural and vice versa and any gender 
includes every gender. 

IV. ROLE OF COMMITTEE:

• To guide the Board in relation to appointment and removal of Directors, Key Managerial Personnel and
Senior Management of the Company.

• To recommend to the Board on policy on remuneration payable to the Directors, Key Managerial
Personnel, Senior Management and other employees of the Company.

Annexure II
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• To evaluate the performance of the members of the Board and provide necessary report to the Board
for further evaluation of the Board.

• To formulate the criteria for evaluation of Independent Directors and the Board.
• To devise a policy on Board diversity.
• To perform such activities as may be prescribed under the Applicable Laws and/or by the Board from

time to time.

V. APPOINTMENT AND REMOVAL OF DIRECTOR, KMP AND SENIOR MANAGEMENT: 

The Committee shall recommend the appointment / re-appointment of the Directors, KMP and Senior 
Management of the Company to the Board, basis the criteria specified hereunder for upto such term as may 
be permissible under the Applicable Laws. 

1. Appointment Criteria and Qualifications:

a) Criteria for appointment of Director, KMP or Senior Management of the Company

(i) A person being appointed as a Director, KMP or in Senior Management should possess adequate 
qualification, expertise and experience for the position he / she is considered for appointment. 

(ii) The Committee shall ensure that appointment of Directors is in line with the Board Diversity Policy of 
the Company, which is available on website of the Company. 

b) Independent Director:

(i)Qualifications of Independent Director: 

An Independent Director shall possess appropriate skills, experience and knowledge in one or more fields of 
finance, law, management, sales, marketing, administration, research, corporate governance, operations or 
other disciplines related to the Company's business. 

(ii) Positive attributes of Independent Directors: 

An Independent Director shall be a person of integrity, who possesses relevant expertise and experience and 
who shall uphold ethical standards of integrity and probity; act objectively and constructively; exercise his 
responsibilities in a bona-fide manner in the interest of the Company; devote sufficient time and attention to 
his professional obligations for informed and balanced decision making; and assist the Company in 
implementing the best corporate governance practices. 

c) Key Managerial Personnel and Senior Management:

(i) The Committee shall recommend the appointment of KMP and Senior Management of the Company to 
the Board for its approval. 

(ii) In case of appointment of Chief Financial Officer of the Company, Audit Committee should also 
recommend the said appointment to the Board for its approval. 

(iii) In case of appointment of Managing Director / Whole-Time Director of the Company, the Committee 
shall recommend the said appointment to the Board subject to approval of shareholders of the Company, 
as may be required under the Applicable Laws. 
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2. Removal:

Due to reasons for any disqualification mentioned in  the Act or under any other Applicable Laws, the 
Committee may recommend, to the Board with reasons recorded in writing, removal of a Director, KMP or 
Senior Management Personnel subject to the provisions and compliance of the said Act / Applicable Laws. 

3. Retirement:

The Director, KMP and Senior Management Personnel shall retire as per the applicable provisions of the Act 
and the prevailing policy of the Company. The Board will have the discretion to retain the Director, KMP, Senior 
Management Personnel in the same position / remuneration or otherwise even after attaining the retirement 
age, for the benefit of the Company. 

VI. REMUNERATION:

A. Directors: 

a. Executive Directors (Managing Director, Manager or Whole-Time Director):

(i) At the time of appointment or re-appointment and during their tenure, the Executive Directors shall be 
paid such remuneration as may be recommended by the Committee to the Board for its approval within 
the overall limits prescribed under the Companies Act, 2013 and approved by the shareholders of 
the Company from time to time. 

(ii) The remuneration shall be subject to the approval of the members of the Company as per the 
requirement of the Applicable Laws. 

(iii) The remuneration of the Manager/ Chief Executive Officer / Managing Director/ Whole-Time Director is 
broadly divided into fixed and incentive pay reflecting short and long term performance objectives 
appropriate to the working of the Company. In determining the remuneration (including the fixed 
increment and performance bonus), the Committee shall consider the following: 
• the relationship of remuneration and performance benchmark;
• balance between fixed and incentive pay reflecting short and long term performance objectives,

appropriate to the working of the Company and its goals;
• responsibility required to be shouldered, the industry benchmarks and the current trends;
• the Company’s performance vis-à-vis the annual budget achievement and individual performance.

b. Non-Executive Director:

(i) The Non-Executive Independent Director may receive fees for attending meeting of Board or 
committee(s) thereof. Provided that the amount of such fees shall not exceed Rupees One Lac per 
meeting of the Board or committee or such amount as may be prescribed under the Applicable laws. 

(ii) A Non-Executive Director may be paid commission on an annual basis, of such sum as may be approved 
by the Board on the recommendation of the Committee. 

(iii) The Committee may recommend to the Board, the payment of commission, to reinforce the principles 
of collective responsibility of the Board. 
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(iv) In determining the quantum of commission payable to the Directors, the Committee shall make its 
recommendation after taking into consideration the overall performance of the Company and the 
onerous responsibilities required to be shouldered by the Director. 

(v) The total commission payable to the Directors shall not exceed prescribed limits as specified under 
Companies Act, 2013 and approved by the shareholders of the Company from time to time. 

(vi) The commission shall be payable on prorate basis to those Directors who occupy office for part of the 
year. 

B. KMP & Senior Managerial Personnel of the Company: 

The remuneration to the KMP and Senior Management Personnel will be approved by the Board on the 
recommendation of the Committee, based on following guidelines: 

a. Maintaining a balance between fixed and incentive pay reflecting short and long term performance
objectives appropriate to the working of the Company;

b. Remuneration should be reasonable and sufficient to attract, retain and motivate KMP and Senior
Management;

c. Remuneration payable should comprise of a fixed component and a performance linked variable based
on the extent of achievement of individual performance vis-a-vis overall performance of the Company;

d. Remuneration shall be also considered in form of long term incentive plans for key employees, based on
their contribution, position and length of service, in the nature of ESOPS/ESPS etc.

C. Other employees: 

The Remuneration for other employees would be as per compensation structures and policies as may be 
determined and reviewed by the Company from time to time, with an objective of attracting, retaining and 
motivating them with appropriate balance of fixed and performance linked pay. 

VII. EVALUATION:

The Committee shall carry out evaluation of performance of Board, its committees and the Directors at regular 
interval (yearly) as per the Applicable Laws under the guidance of the Chairperson of the Committee. The 
Committee shall also formulate and provide criteria for evaluation of Independent Directors and the Board as 
a whole, if applicable. 

VIII. OTHER DETAILS:

Membership 

The composition of the Committee shall be in accordance with the Applicable Laws and as approved by the 
Board from time to time. The Chairperson of the Committee shall be an Independent Director. The Chairperson 
of the Company shall not be a Chairman of the Committee. The term of the Committee shall be continued 
unless terminated by the Board of Directors. 
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Frequency of Meetings 

The meeting of the Committee shall be held at such regular intervals as may be required. The Committee may 
invite such executives, as it considers appropriate, to be present at the meetings of the Committee. 

Secretary 

The Company Secretary of the Company shall act as Secretary of the Committee. In absence of Company 
Secretary, the Committee may designate any other officials or any of the members of the Committee who shall 
act a Secretary of the Committee. 

IX. AMENDMENTS TO THE POLICY

The Board shall review and amend this Policy as and when required as per the Applicable Laws and/or upon 
recommendation of the Committee. 

Any subsequent amendment / modification in the Applicable Laws in this regard, shall prevail over the Policy 
and automatically apply to this Policy and the Policy shall stand amended to that extent. 
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Corporate Social Responsibility Policy 
for 360 ONE WAM LIMITED and its subsidiaries 

Annexure III



Page 2 of 8 

1. OBJECTIVE AND APPLICABILITY

The objective of the Policy (as defined below) is to ensure that the corporate social responsibility 
(“CSR”) obligations, programmes, projects and activities (“CSR Activities”) of 360 ONE WAM 
LIMITED (CIN : L74140MH2008PLC177884 and formerly known as IIFL Wealth Management 
Limited) and its subsidiaries are duly planned, approved, implemented and monitored pursuant 
to and as required under the Applicable Laws (as defined below).  

The Policy shall apply to CSR Activities of 360 ONE WAM LIMITED (“HoldCo”) and/or its relevant 
subsidiary(ies) which are required to undertake CSR Activities, from time to time (HoldCo and 
such relevant subsidiaries are collectively referred to as “360 ONE Companies” and individually 
referred to as “360 ONE Company”). 

2. GUIDING ACT / REGULATIONS / RULES

The Companies Act, 2013 and rules made thereunder read with the circulars, notifications, 
frequently asked questions and other guidance issued thereunder (with amendments or 
enactments thereof) from time to time are hereinafter referred to as the “Act”. The applicable 
provisions of the Act in respect of the CSR Activities are hereinafter collectively referred to as the 
“CSR Provisions” and the applicable provisions of the CSR Provisions, accounting standards and 
all other laws, rules, regulations, circulars, notifications etc. are hereinafter collectively referred 
to as the “Applicable Laws”. 

3. DEFINITIONS:

a. “Board” means the board of directors of a 360 ONE Company.
b. “CSR Committee” means a committee of the Board of Directors of a 360 ONE Company,

constituted under the CSR provisions as a corporate social responsibility committee.
c. “CSR Team” means one or more persons, including the directors, employees or consultants

of 360 ONE Companies, who are authorised by the Board and/or CSR Committee, and who
shall support and carry out inter-alia the execution and implementation of the CSR Policy,
annual action plan and CSR Activities.

d. “Policy” or “CSR Policy” means this Corporate Social Responsibility Policy.

All terms used in the Policy but not defined herein shall have the meaning assigned to such terms 
under the Applicable Laws. In case of any conflict between the meanings assigned to such term 
under the CSR Provisions and any other Applicable Laws, the term shall be interpreted in such 
manner that ensures compliance with both CSR Provisions and such other Applicable Laws. 

4. PURPOSE

The Policy has been developed in accordance with CSR Provisions. The key purpose of this Policy 
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is to: 
a. Define the broad development areas that 360 ONE Companies shall undertake,
b. Outline the guiding principles for selection, implementation and monitoring of activities as

well as of the annual action plan,
c. Outline the governance structure for management of CSR Activities by 360 ONE Companies,

and
d. Explain the way the surpluses from CSR projects will be treated.

5. CSR VISION

360 ONE Companies’ vision is to bring about a positive change in the lives of underprivileged 
individuals and communities by enabling a strategic and collaborative partnership.  

We strongly believe in enabling inclusion to bridge the gap of available opportunities and equality 
for communities that have not been given an opportunity and for those whom such opportunities 
are unattainable due to monetary or other reasons. 

Through our CSR Activities, we look at collaborative efforts with existing philanthropy to move 
the needle on impact. 

We intend to anchor our CSR approach on three main pillars of strength as under: 

Our People and communities are at the core of our values and beliefs. All our CSR Activities strive 
to bring about positive changes in the lives of people. As part of our mission, we will focus on the 
marginalised communities / individuals of the society and will specifically look towards providing 
them with basic amenities, as well as support and access to healthcare, education, and others.  

Our Proposition will be tailored for impact and oriented towards outcomes for each of our 
interventions. Our focus will be on interventions across thematic areas permitted under CSR 
Provisions with specific focus on education, healthcare, community development, environment, 
livelihoods and financial inclusion.  

Our Platform will be anchored to enable other stakeholders, to join us in this impact journey 
through collaborations with their strategic philanthropy. We envision strong participation and 
partnerships with relevant stakeholders who would like to utilise our platform and expertise 
being built to achieve their philanthropic goals to ensure the sustainability of programmes. With 
an intent to strategically evolve into a significant contributor in the space, we will constantly seek 
to play a greater role in design and leverage our strengths for the betterment of society. 

6. SCOPE OF CSR POLICY

The Policy applies to all CSR Activities undertaken by 360 ONE Companies and fulfils all the 
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requirements of CSR Provisions. 360 ONE Companies shall ensure all CSR Activities are over and 
above the normal course of business and are in line with Schedule VII of the Act. 

7. NORMAL COURSE OF BUSINESS

360 ONE Companies are registered with SEBI inter-alia as merchant banker, stockbroker, 
depository participant, research analyst, portfolio manager, investment advisor and distributor 
of financial products. 360 ONE Companies act as wealth and asset manager and inter-alia provide 
services relating to financial products distribution, advisory, portfolio management services by 
mobilizing funds and assets of various classes of investors including high networth individuals. 

8. GUIDING PRINCIPLES AND STATEMENT OF COMMITMENT

Following are some of the key guiding principles towards designing and implementation of CSR 
Activities: 
a. 360 ONE Companies will prefer (but without any limitation) to implement its CSR Activities

in the locations where they have their offices present and other geographies towards
communities in need.

b. Challenges and needs of communities will be a key parameter while designing and
implementing the CSR Activities.

c. CSR Activities will be implemented, monitored, reviewed and evaluated on regular basis to
achieve the desired outcomes.

d. 360 ONE Companies will encourage their employees to contribute and volunteer for various
community development initiatives.

e. 360 ONE Companies will comply with CSR Provisions and will adopt industry best practices,
where feasible.

9. CSR ACTIVITIES

360 ONE Companies shall undertake CSR Activities in the areas as may be permitted under the 
CSR Provisions and as may be approved by the Board from time to time. Programmes, projects 
and activities specifically disallowed to be considered as ‘CSR’ shall not be included and 
undertaken as CSR Activities.  

The duration of the CSR Activities shall not exceed as permitted under the CSR Provisions and 
shall be approved by the Board from time to time. 

10. GOVERNANCE STRUCTURE

Each of the 360 ONE Companies has constituted / shall constitute a governing mechanism to 
oversee the implementation of this Policy in compliance with CSR Provisions. At the helm of this 
mechanism, the Board shall be ultimately accountable for the CSR Activities undertaken by a 360 
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ONE Company. Further, respective 360 ONE Companies have constituted / shall constitute CSR 
Committees that report to the Boards for the matters related to CSR. The CSR Team shall provide 
support for all CSR Activities at 360 ONE Companies and shall be responsible for ensuring 
effective implementation of CSR Activities. 

10.1 Responsibilities of the Board 

The responsibilities of the Board shall be as prescribed under the CSR Provisions from time to 
time and shall inter-alia include: 
a. Setting up the CSR Committee as per the CSR Provisions,
b. Approving / amending the CSR Policy, annual action plan and CSR Activities as

recommended by the CSR Committee in accordance with the CSR Provisions,
c. Ensuring that in each financial year the 360 ONE Company spends such sums and in such

manner as may be prescribed under CSR Provisions,
d. Ensuring that every financial year funds committed for CSR Activities are utilized effectively

and are regularly monitored for due implementation,
e. Ensuring necessary disclosures as per CSR Provisions in the Annual Reports and on the

website, if any, of the 360 ONE Company or in such other manner as may prescribed under
CSR Provisions,

f. Ensuring annual reporting of CSR Policy and CSR Activities to any Regulator or any other
relevant authority in prescribed format, if applicable / required,

g. Ensuring that administrative expenses don’t exceed 5% of total CSR Expenditure or such
other percentage as may be prescribed under the CSR Provisions,

h. Ensure that CSR Activities are undertaken by the 360 ONE Company itself or through 360
ONE Foundation (CIN : U80102MH2020NPL336251 and formerly known as IIFLW CSR
Foundation) or directly or indirectly through other eligible implementation agencies in
accordance with the CSR Provisions,

i. In case of ongoing project(s), the Board shall monitor the implementation of the project
with reference to the approved timelines and year-wise allocation and shall be competent
to make modifications, if any, for smooth implementation of the project(s) within the
overall permissible time period as per the CSR Provisions,

j. The Board may authorize and/or empower the CSR Committee and/or CSR Team, to settle
all queries, differences or doubts that may arise in relation to the execution and
implementation of the annual action plan and the CSR Activities approved by the Board.

10.2 Responsibilities of CSR Committee 

The responsibilities of the CSR Committee shall be as prescribed under the CSR Provisions from 
time to time and shall inter-alia include: 
a. Formulating and recommending the CSR Policy to the Board in compliance with the CSR

Provisions.
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b. recommending annual action plan and the CSR Activities to be undertaken as per CSR
Provisions.

c. Recommending to the Board the CSR Expenditure to be incurred as per CSR Provisions.
d. Periodic monitoring of the implementation of the CSR Policy and annual action plan.
e. Reporting to the Board on the progress of the various CSR Activities on a regular basis.
f. Recommending to the Board, modifications to the CSR policy or annual action plan, as and

when required.

The CSR Committee shall be constituted as per the CSR Provisions and shall meet as often as its 
members deem necessary to perform the duties and responsibilities. 

10.3 Responsibilities of the CSR Team 

The responsibilities of the CSR Team shall be formed by the Board and/or CSR Committee and 
may inter-alia include: 
a. Putting together an annual action plan and sharing it with CSR Committee for

recommendation to the Board.
b. Execution of the decisions taken by the CSR Committee/Board.
c. Identifying and engaging with partners for implementation of the CSR Policy, annual action

plan and CSR Activities including project and partner identification and due diligence.
d. Periodic monitoring of CSR Activities and reporting to the Board and CSR Committee.

11. CSR EXPENDITURE AND CSR BUDGET

11.1 CSR Expenditure 

Basis the applicability pursuant to Section 135(1) of the Act, in every financial year, a 360 ONE 
Company shall allocate such sums as per CSR Provisions towards CSR Activities (“CSR 
Expenditure”)1. CSR Expenditure may include such sums of the nature and extent as may be 
permitted by the CSR Provisions e.g. administrative overheads, expenses towards impact 
assessment etc., but shall not include such sums which are specifically disallowed under the CSR 
Provisions. Any (a) unspent CSR Expenditure amount, (b) excess amounts spent in respect of CSR 
Activities, and (c) any surplus arising out of CSR Activities, shall be dealt in the manner prescribed 
under the CSR Provisions and as the Board may approve. 

1 Presently as per Section 135 of the Act, a company meeting the criteria specified under Section 135(1) shall spend at least 2% of 
average net profit of the company made during the three immediately preceding financial years as CSR expenditure (or where 

the company has not completed the period of three financial years since its incorporation, during such immediately preceding 

financial years). For this purpose, ‘net profit’ shall be calculated in accordance with Section 198 of the Act and shall not include 
such sums as may be prescribed thereunder. 

https://www.mca.gov.in/content/mca/global/en/acts-rules/ebooks/acts.html?act=NTk2MQ==
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11.2 Annual Action Plan (i.e. CSR Budget) 

In accordance with provisions of the CSR Provisions, an annual action plan shall be formulated 
and presented to the CSR Committee for its review and recommendation to the Board. The 
annual action plan shall include such details as prescribed under the CSR Provisions. The Board 
considering the recommendations of the CSR Committee may approve the annual action plan 
and the CSR Team shall implement the same as per the directions of the Board. Board may alter 
the annual action plan in accordance with provisions of the CSR Provisions.  

12. IMPLEMENTATION, EXECUTION, MONITORING, ASSESSMENT AND REPORTING

12.1 Implementation 

The CSR Activities can be implemented by the 360 ONE Company itself or through 360 ONE 
Foundation or directly or indirectly through other implementation agency(ies) eligible to 
undertake CSR Activities as per the CSR Provisions appointed after appropriate due diligence by 
the CSR Team. 360 ONE Companies may engage the services of external expert agencies, 
consultancy firms etc. for carrying out any survey, assessment or report with regards to any CSR 
Activities. 

12.2 Execution 

The CSR Team will work closely with the CSR Committee to identify projects that are in alignment 
to the vision and goals set. Following the approval of annual action plan by the Board, the CSR 
Team will formulate implementation strategy for the annual action plan basis the following:  
a. identify the implementation agencies basis the thematic areas / programmes approved by

the Board under the annual action plan (If not already presented to the Board),
b. Identify sectors, geographies and target group / beneficiaries,
c. Milestones / targets and timelines,
d. Specification of annual financial allocation,
e. Governance and monitoring system,
f. Reporting framework and system.

CSR Team shall update the status of execution of the annual action plan and the CSR Activities to 
the CSR Committee and/or Board, from time to time. 

12.3 Monitoring 

In compliance with the CSR Provisions and to ensure funds spent on CSR Activities are creating 
the desired impact on the ground, the following monitoring and reporting framework will be 
used. A monitoring and evaluation system will be developed for each project as relevant. As 
deemed appropriate, third-party evaluations may be built in to assess impact on beneficiaries 
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and progress towards achievement of the objectives of the CSR Policy. Key objectives of 
monitoring throughout the implementation period will be to establish whether:  
a. The projects are making satisfactory and timely progress towards the identified objectives,
b. The financial management and reporting are satisfactory,
c. To suggest any course correction required, and
d. The projects lead to the successful social investments and document any lessons learned

for future reference.

The CSR Team will closely monitor the implementation and progress of the approved projects via 
site visits, review meetings and progress reports etc. The CSR Team will present monitoring 
reports of the projects to the CSR Committee and Board on a periodic basis, including the fund 
utilization report. 

In order to satisfy the Board that the funds so disbursed towards CSR Activities have been utilised 
for the purpose and in the manner as approved by it, the Chief Financial Officer or the person 
responsible for financial management of the 360 ONE Company, shall certify to the effect in the 
form and manner acceptable to the Board. 

12.4 Assessment 

The 360 ONE Company shall undertake and report the impact assessment of CSR Activity(ies), as 
and when required under CSR Provisions and in the manner prescribed under the CSR Provisions 
or if the Board deems it necessary. 

12.5 Reporting 

Based on reports presented by the CSR Team, reviewed by CSR Committee and approved by the 
Board, a report on the CSR Activities as a part of the Board’s report will be published. The report 
will disclose information in the format as prescribed by the CSR Provisions. The 360 ONE Company 
shall disclose following on its website, if any:  
a. The CSR Policy, as amended from time to time,
b. Composition of CSR Committee,
c. Details of CSR projects approved by the Board, and
d. Such other details / documents as may be prescribed under the CSR Provisions or as 360

ONE Company may deem fit.

13. AMENDMENTS TO THE POLICY

The Board shall review and amend this Policy as and when required and as per CSR Provisions. 
Any subsequent amendment / modification in the Applicable Laws, shall automatically apply to 
this Policy and the Policy shall stand amended to that extent. 



 
  

 

Annexure IV 
Annual Report on Corporate Social Responsibility (CSR) activities for financial year 2023‐24 

[Pursuant to clause (o) of sub‐section (3) of section 134 of the Act and Rule 9 of the Companies (Corporate Social 
Responsibility) Rules, 2014] 

 
1. Brief outline on CSR Policy of the Company: 
 
360 ONE’s vision is to bring about a positive change in the lives of underprivileged individuals and communities 
by enabling a strategic and collaborative partnership. We, 360 ONE, strongly believe  in enabling  inclusion  to 
bridge  the  gap of  available opportunities  and equality  for both  ‐  communities  that have not been  given  an 
opportunity and for those whom such opportunities are unattainable due to monetary or other reasons. Through 
our CSR Activities, we look at collaborative efforts with existing philanthropy to move the needle on impact. 
 
We intend to anchor our CSR approach on three main pillars of strength as under:  
 
Our People and communities are at the core of our values and beliefs. All our CSR Activities strive to bring about 
a  positive  change  in  the  lives  of  people.  As  part  of  our  mission,  we  will  focus  on  the  marginalised 
communities/individuals of the society and will specifically look towards providing them with basic amenities, as 
well as support and access to healthcare, education, and others.  
 
Our Proposition will be tailored for  impact and oriented towards outcomes for each of our  interventions. Our 
focus will be on interventions across thematic areas with specific focus on: livelihood, education, healthcare,. Our 
Platform will be anchored to enable key stakeholders  in the development ecosystem, to join us  in this  impact 
journey through collaborations with their strategic philanthropy. 
 
2. Composition of CSR Committee: 

 

Sl.  
No. 

Name of Director  Designation / Nature  
of Directorship 

Number of 
meetings of CSR 

Committee  
held during  
the year 

Number of 
meetings of CSR 

Committee 
attended during 

the year 

1  Mr. Kumar Sharadindu  Chairperson upto January 21, 2025  1  1 

2  Mr. Ravi Sethurathnam  Member & Independent Director  1  1 

3  Ms. Anita Pai  Member & Independent Director  1  1 

4  Mr. Anup Maheshwari  Member & Whole Time Director  1  1 

5  Mr. Ravi Narayanan  Chairperson wef January 22, 2025  NA  NA 

 
 
 



 
  

 

 

5.   (a) Average net profit of the company as per sub‐section (5) of section 135  ₹ 2,86,92,40,328 

(b) Two percent of average net profit of the company as per sub‐section (5) of 
section 135. 

₹ 5,73,84,807 

c)  Surplus  arising out of  the CSR Projects or programmes or  activities of  the 
previous financial years 

NA 

(d) Amount required to be set‐off for the financial year, if any.  NA 

(e) Total CSR obligation for the financial year [(b)+(c)‐(d)].  ₹ 5,73,84,807 

6.   (a) Amount spent on CSR Projects (both Ongoing Project and other than Ongoing 
Project). 

₹ 4,39,87,848 

(b) Amount spent in Administrative Overheads  ₹ 23,15,150 

(c) Amount spent on Impact Assessment, if applicable  0 

(d) Total amount spent for the Financial Year [(a)+(b)+(c)].  ₹ 4,63,02,998 

(e) CSR amount spent or unspent for the Financial Year:  ₹ 1,10,81,809 

 

Total Amount 
Spent for the 
Financial Year  

(in Rs.) 

 

Amount Unspent (in Rs.) 

Total Amount transferred to Unspent CSR 
Account as per sub‐section (6) of section 

135 

Amount transferred to any fund specified under
Schedule VII as per second proviso to sub‐section

(5) of section 135. 

Amount  Date of transfer  Name of  
the fund 

Amount  Date of 
transfer 

₹ 4,63,02,998  ₹ 1,10,81,809  21.04.2025  NA  NA  NA 

 
(f) Excess amount for set off, if any: NA 
 

3. Provide the web‐link where Composition of CSR 
committee,  CSR  Policy  and  CSR  projects 
approved  by  the  board  are  disclosed  on  the 
website of the company. 

https://archive.iiflamc.com/sites/default/files/inline‐
files/360ONE_CSR_Policy.pdf 

 

4. Provide the executive summary along with web‐
link(s)  of  Impact  Assessment  of  CSR  Projects 
carried out in pursuance of sub‐rule (3) of rule 8, 
if applicable 

NA 

Sl.  
No. 

Particulars  Amount  
(in Rs.) 

(1)  (2)  (3) 

(i)  Two percent  of  average  net  profit  of  the  company  as  per section 135(5)  ₹ 5,73,84,807 

(ii)  Total amount spent for the Financial Year  ₹ 4,63,02,998 

(iii)  Excess amount spent for the financial year [(ii)‐(i)]  NA 

(iv)  Surplus  arising  out  of  the  CSR  projects  or programmes  or activities of  the 
previous financial years, if any 

NA 



 
  

 

7. Details of Unspent Corporate Social Responsibility amount for the preceding three Financial Years: 

1  2  3  4  5  6  7  8 

S. 
N. 

Preceding 
Financial 
Year(s) 

Amount 
transferred  

to Unspent CSR 
Account under 
subsection (6)  
of section 135 

(in Rs.) 

Balance 
Amount in 
Unspent CSR 
Account 
under 

subsection (6) of
section 135 
(in Rs.) 

Amount 
spent in the
Financial 
Year  
(in Rs) 

Amount  
transferred to a 
Fund as specified 
under Schedule  
VII as per second 
proviso to sub‐
section (5)  

of section 135,  
if any  

Amount 
remaining  

to be  
spent in 

succeeding 
Financial 
Years 
(in Rs) 

Deficiency, 
if any 

          Amount  
(in Rs)  

Date of 
Transfer 

   

FY ‐ 24  Not Applicable 

FY ‐ 23 

FY ‐ 22 

 

8. Whether  any  capital  assets  have  been  created  or  acquired  through  Corporate  Social  Responsibility 
amount spent in the Financial Year: 

  Yes  No     

If Yes, enter the number of Capital assets created/ acquired  Not Applicable 

 
Furnish  the details  relating  to such asset(s) so created or acquired  through Corporate Social Responsibility 
amount spent in the Financial Year: 
 

Sl. 
No. 

Short particulars of the 
property or asset(s) 

[including complete address 
and location  

of the property] 

Pin code  
of the 

property 
or asset(s) 

Date of 
creation 

Amount 
of CSR 
amount 
spent 

Details of entity/Authority/ 
beneficiary of the registered  

owner 

(1)  (2)  (3)  (4)  (5)  (6) 

CSR 
Registration 
Number, if 
applicable 

Name  Registered 
address 

NA  NA  NA  NA  NA  NA  NA 

(All the fields should be captured as appearing in the revenue record, flat no, house no, Municipal 
Office/Municipal Corporation/ Gram panchayat are to be specified and also the area of the immovable 
property as well as boundaries) 

 

9. Specify  the  reason(s),  if  the  company 
has  failed  to  spend two per cent of the 
average net profit as per section 135(5): 

Out  of  the  total  CSR  expenditure  for  FY  2024‐25  of  INR 
5,73,84,807,  INR  1,10,81,809  is  unspent.  Further,  the  said 
unspent amount is already allocated towards specific on‐going 
projects. The specific on‐going projects by design are meant to 

(v)  Amount available for set off in succeeding financial years [(iii)‐(iv)]  NA 



 
  

 

be multi‐year projects and  the contribution by  the Company 
are  linked  to achievements of certain milestones. Therefore, 
the Company has not been able to spend two percent of the 
average  net  profit  as  per  subsection  (5)  of  section  135  and 
accordingly  the  said  amount  has  been  transferred  to  the 
unspent CSR amount. 

 
For and on behalf of the Board of Directors 
360 ONE ASSET MANAGEMENT LIMITED  
 
 
 
 
sd/‐ 

 
sd/‐ 

Ravi Narayanan 
Chairperson of CSR Committee 
DIN: 08528459                                                    
Date: April 22, 2025 
Place: Mumbai 

Raghav Iyengar 
Whole Time Director & CEO 
DIN: 07160750 
 

                                      
 
 
 
 
            
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 
  

 

Annexure V 
 

FORM NO. MR‐3 
DRAFT SECRETARIAL AUDIT REPORT 

FOR THE FINANCIAL YEAR ENDED 31ST MARCH, 2025 (Pursuant to Section 204 (1) of the Companies Act, 
2013 and rule No. 9 of the Companies (Appointment and Remuneration of Managerial Personnel) Rules, 

2014) 
To, 
The Members, 
360 ONE ASSET MANAGEMENT LIMITED 
 
We  have  conducted  the  secretarial  audit  of  the  compliance  of  applicable  statutory  provisions  and  the 
adherence  to  good  corporate  practices  by  360  ONE  ASSET  MANAGEMENT  LIMITED  having  CIN: 
U74900MH2010PLC201113 (hereinafter called the Company). Secretarial Audit was conducted in a manner 
that  provided  us  a  reasonable  basis  for  evaluating  the  corporate  conducts/statutory  compliances  and 
expressing our opinion thereon. 
 
Based on our verification of the Company’s books, papers, Minutes Books, forms and returns filed and other 
records maintained by the Company and also the information provided by the Company, its officers, agents 
and authorised representatives during the conduct of secretarial audit  we hereby report that in our opinion, 
the Company has, during the audit period covering the financial year ended on 31st March, 2025 generally 
complied with  the  statutory  provisions  listed  hereunder  and  also  that  the  Company  has  proper  Board 
processes and compliance mechanism  in place to the extent,  in the manner and subject to the reporting 
made hereinafter: 
 
We have  examined  the books, papers, minute  books,  forms  and  returns  filed  and other  records made 
available to us and maintained by the Company for the financial year ended on 31st March, 2025 according 
to the provisions of: 
 

i. The Companies Act, 2013 (the Act) and the rules made thereunder, as may be applicable; 
ii. The Depositories Act, 1996 and the Regulations and Bye‐laws framed thereunder; 
iii. The Foreign Exchange Management Act, 1999 and the Rules and Regulations made thereunder to 

the extent of Foreign Direct Investment.  The Company does not have any overseas investment and 
External Commercial Borrowings during the financial year.  

iv. Other Acts, Laws, Regulations or Guidelines specifically applicable to the Company: 
a) The SEBI (Mutual Fund) Regulations, 1996 as amended. 
b) The SEBI  (Alternative Investment Funds) Regulations, 2012 as amended 
c) The SEBI  (Portfolio Managers) Regulations, 2020, as amended 

We have also examined compliance with the applicable clauses of the following  

i) Secretarial Standards issued by The Institute of Company Secretaries of India with respect 
to meetings of the Board and its committees and General meetings. 

ii) The SEBI (Prohibition of Insider Trading) Regulations, 2015: To the extent applicable 
 



 
  

 

During  the  year under  review  and  as per  the  explanations  given  and  the  representations made by  the 
Management, the Company has generally complied with the provisions of the Act and Rules, Regulations, 
Guidelines, etc. 
 
Out of the total amount of INR 5,73,84,807/‐ required to be spent by the company on CSR activities during 
F.Y.  2024‐25,  an  amount  of  INR  1,10,81,809/‐  remained unspent  as on  31st March,  2025.  This unspent 
amount was already allocated towards specific on‐going projects. The Company has not been able to spend 
two percent of the average net profit as per Section 135(5) of the Act. Hence, the said amount has been 
transferred to the unspent CSR account and the same will be kept in separate bank account. 
 
We further report that: 

(a) The company  is wholly‐owned subsidiary of 360 ONE WAM LIMITED by virtue of Section 2(87) of the 
Companies Act, 2013.  The Board of Directors of the Company is duly constituted. The changes in the 
composition of the Board of Directors that took place during the year under review were carried out in 
compliance with the provisions of the Act. 

(b) Adequate notice was given to all Directors at least seven days in advance to schedule the Board Meetings 
and its Committees exception some cases at shorter notice with the consent of all the Directors; Agenda 
and detailed notes on agenda were sent  in advance, and a system exists  for seeking and obtaining 
further  information  and  clarifications on  the  agenda  items before  the meeting  and  for meaningful 
participation at the meeting. 

(c) Decisions at the Board Meetings were taken with requisite majority. 
 
We further report that as represented by the Company and relied upon by us there are adequate systems 
and processes in the Company commensurate with the size and operations of the Company to monitor and 
ensure compliance with applicable laws, rules, regulations and guidelines. 
 
We  further report  that during  the audit period,  following significant events/ actions have  taken place  in 
pursuance of the above referred laws, rules, regulations, guidelines etc.: 
 
Pursuant  to  the  Special Resolutions under Section 180(1)(a) & Section 188 of  the Companies Act, 2013 
passed at the Extra Ordinary General Meeting of the shareholders of the Company held on January 17, 2024 
for  business  transfer  of  Alternative  Investment  Fund(s)  (“AIF”)  including  the  co‐investment  Portfolio 
Management Services business to 360 ONE Alternates Asset Management Limited, a fellow subsidiary and 
the SEBI vide  its  letter dated February 23, 2024 approved the same and accordingly,   the business stood 
transferred with effect from April 1, 2024. 
 

For J. U. Poojari & Associates 
    Company Secretaries 
 

Place: Mumbai                                                          
                                       Jayaram U Poojari 
Date: 22.04.2025              FCS: 8102 CP No: 8187 
UDIN: F008102G000172541            Peer Review No.: 6595/2025 
This Report is to be read with our letter of even date which is annexed as Annexure A and Forms an integral 
part of this report. 



 
  

 

‘Annexure A’ 
 
To,  
The Members  
360 ONE ASSET MANAGEMENT LIMITED 
 
Our report of even date is to be read along with this letter. 
 
1. Maintenance  of  Secretarial  record  is  the  responsibility  of  the  management  of  the  Company.  Our 

responsibility is to express an opinion on these secretarial records based on our audit. 
 
2. We have followed the audit practices and process as were appropriate to obtain reasonable assurance 

about the correctness of the contents of the Secretarial records. The verification was done on test basis 
to ensure that correct facts are reflected in Secretarial records. We believe that the process and practices, 
we followed provide a reasonable basis for our opinion. 

 
3. We have not verified the correctness and appropriateness of financial records and Books of Accounts of 

the Company. 
 
4. Wherever required, we have obtained the Management representation about the Compliance of laws, 

rules and regulations and happening of events etc. 
 
5. The Compliance of the provisions of Corporate and other applicable laws, rules, regulations, standards is 

the responsibility of the management. Our examination was limited to the verification of procedure on 
test basis. 

 
6. The Secretarial Audit report is neither an assurance as to the future viability of the Company nor of the 

efficacy or effectiveness with which the management has conducted the affairs of the Company. 
 

For J. U. Poojari & Associates 
    Company Secretaries 
 

Place: Mumbai                                                          
                                      Jayaram U Poojari 
Date: 22.04.2025                                             FCS : 8102 CP No: 8187 
UDIN: F008102G000172541                                                                          Peer Review No.: 6595/2025 
 






























































































































